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City of Medford & AFSCME Local 2621, Council 75 — Collective Bargaining Agreement

PREAMBLE

This agreement is entered into by the City of Medford, Oregon, hereinafter referred to as the
"City" and AFSCME Local 2621, Council 75, AFL-CIO representing the Medford Municipal
Employees Association, hereinafter collectively referred to as the "Union".

The purpose of this agreement is to set forth those matters pertaining to the rates of pay, hours
of work, fringe benefits, and other working conditions. This agreement is the sole document of
these matters and supersedes the City of Medford Personnel Rules and all other rules and
policies which may have pertained to those matters prior to the date of this agreement.

DEFINITIONS

Business Days. Any reference to business days shall mean Monday through Friday, inclusive,
except legal holidays observed by the City.

Irreqular Part-time Employee. Any reference to an “irregular part-time employee” in this
Agreement shall mean an employee who is regularly scheduled to work less than 25 hours per
week.

New Hire Probationary Employee. Any reference to a “new hire probationary employee” in this
Agreement shall mean an employee who has not completed probation in any position with the
City of Medford.

Promotional Probationary Employee. Any reference to a “promotional probationary employee” in
this Agreement shall mean an employee who has successfully completed a probationary period
in any position with the City of Medford but who has been appointed to a higher position within
the bargaining unit and who is required to serve a probationary period as defined in Section
14.3 of this Agreement.

Regular Full-time Employee. Any reference to a “regular fulltime employee” in this Agreement
shall mean an employee, including an employee on probation, who is regularly scheduled to
work 40 hours per week.

Regular Part-time Employee. Any reference to a “regular part-time employee” in this Agreement
shall mean an employee who is regularly scheduled to work 25 or more hours per week, but
less than 40 hours per week. A regular fulltime employee may request a reduction in hours and
qualify for regular part-time status. The department head, Human Resources Director and City
Manager shall approve or deny such request within 30 calendar days.

Division. A specific unit of a department as defined by the City and set out in Exhibit B.

Use of Gender. All references to “employees” in this Agreement designate both sexes.




City of Medford & AFSCME Local 2621, Council 75 — Collective Bargaining Agreement

The parties agree as follows:
ARTICLE 1 — RECOGNITION

1.1 Bargaining Agent
The City recognizes MMEA/AFSCME Local 2621, Council 75, AFL-CIO as the sole and
exclusive bargaining agent for the purposes of establishing salaries, wages, hours, and other
conditions of employment for all its employees within the bargaining unit as listed by Position
Code and Title - Exhibit A.

1.2  Unit Description

This agreement shall apply to the non-supervisory, non-confidential employees included in the
adopted City of Medford budget under the position titles listed in the attached Exhibit A, or their
successors, if changed, except those presently within other bargaining units, and except
irregular, part-time employees (less than 25 regular hours per week), seasonal employees,
employees hired for a limited term, and federally funded employees. New related non-
supervisory, non-confidential classifications developed by the City will be forwarded to the Union
for review and inclusion, if appropriate, under this contract by addendum.

It is understood that by its charter the City acts through its City Manager with reference to the
municipal functions which it performs in part through employment of members of the bargaining
unit represented by the Union. Where reference is made to some duty to be performed by the
“City" in the contract, or some notice to or filing to be made with the "City," the City will act
through its City Manager or such other supervisory officers or employees as may be designated
by its City Manager.

ARTICLE 2 — UNION RIGHTS

2.1 Membership

All employees who are current members of the Association at the signing of this agreement or
who sign a membership card subsequent to the signing of this agreement shall maintain their
membership for the duration of the collective bargaining agreement. The City shall notify the
Union, in writing, within five (5) days of the hire giving the name, and address of all new full-time
employees filling positions represented by the Union.

2.2 Dues Check-Off

Upon receipt of written authorization from an employee on a form supplied by the Union, the
City agrees to deduct regular Union membership dues from the employee’s first paycheck of
each month. The aggregate deductions of all employees shall be remitted to Council 75's Salem
office, together with an itemized statement consisting of names, mailing addresses and amount
of dues paid to the Union on or about the 20th of the month for which the deductions were
made. The list shall also include new hires and terminations. Employee information will be
transmitted electronically via email to the Union.

Whenever a new employee is hired in a covered classification of the bargaining unit, the Human
Resources Department will notify the Union via email of the employee’s name, address, date of
hire, department and classification.

The Union shall provide the City prior written notice of at least one month of any change in dues
or fair share amounts, and these amounts shall not change more than once per fiscal year.
When an employee retires while a member, the City will notify the Salem office and provide the
retiree’s address if authorized by the retiree.



2.3 Fair Share

This section shall be known as the Fair Share Agreement. Employees, who on the effective
date of this agreement, are members of the Union, shall either remain members in good
standing or make a payment in lieu of dues to the Union in accordance with applicable statutory
and legal requirements. Employees who are not dues-paying members of the Union shall
contribute each month a payment in lieu of dues in an amount equal to the monthly Union dues
deducted by the City and remitted to the Union at the time of dues remittance.

24 Religious Objection

As provided in ORS 243.666, any employee who is a member of a church or religious body
having a bona fide tenet or teaching which prohibits association with a labor organization, or the
payment of dues to it, shall pay an amount per month equivalent to regular Union dues to a
nonreligious charity or to another charitable organization mutually agreed upon by the affected
employee and a representative of the Union.

25 P.E.O.P.LE

The City agrees to make payroll deductions from the pay of those employees who request, in
writing, to deduct from their earnings regular payroll deductions in such amounts authorized by
the employees to be paid to the Treasurer of the National Public Employees Organized to
Promote Legislative Equality (PEOPLE) Committee.

2.7  Union Internal Business

The Union agrees that its members will not solicit membership in the Union or otherwise carry
on Union activities during working hours, except as specifically provided in this Agreement. The
Union may identify five (5) employees who may spend one (1) hour per week on Union
business. The employees shall notify their supervisor prior to expenditure of such time. The
Union may use inter-office mail service, City bulletin boards, City meeting rooms on an
availability basis, and all office equipment and software during non-office hours. Copying and
printing will be provided by the City at internal billing rates. A Union representative will be
allowed up to 15 minutes during new employee orientation to explain the contract and answer
questions regarding membership. The Union representative will be allowed to engage in this
orientation on City time.



